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VETS:  The U.S. Department of Labor, Veterans' Employment and Training Service (VETS) offers employment and training services to eligible veterans through a non-competitive Jobs for Veterans State Grants Program. Under this grant program, funds are allocated to State Workforce Agencies in direct proportion to the number of veterans seeking employment within their state. The grants support two principal staff positions - DVOP (Disabled Veterans' Outreach Program Specialists) and LVEP (Local Veterans' Employment Representatives). This grant provides funds 
to exclusively serve veterans, other eligible persons, transitioning service members, their spouses and, indirectly, employers. The grant also gives 
the State the flexibility to determine the most effective and efficient distribution of their staff resources based upon the distinct roles and responsibilities of the two positions.
DVOP and LVER staff provide services to all veterans that Title 38 indicates are eligible for their services, but their efforts are concentrated, according to their respective roles and responsibilities, on outreach and the provision and facilitation of direct client services to those who have been identified as most in need of intensive employment and training assistance. DVOP and LVER staff, through outreach with employers, develop increased hiring opportunities within the local work force by raising the awareness of employers of the availability and the benefit of hiring veterans. Respective roles and responsibilities include:
" DVOP specialists provide intensive services to meet the employment needs of disabled veterans and other eligible veterans, with the maximum emphasis directed toward serving those who are economically or educationally disadvantaged, including homeless veterans, and veterans with barriers to employment. DVOP specialists are actively involved in outreach efforts to increase program participation among those with the greatest barriers to employment which may include but should not be limited to: outplacement in Department of Veterans' Affairs (DVA) Vocational Rehabilitation and Employment Program offices; DVA Medical Centers; routine site visits to Veterans' Service Organization meetings; Native American Trust Territories; Military installations; and, other areas of known concentrations of veterans or transitioning service members. The case management approach, taught by the National Veterans' Training Institute, is generally accepted as the method to use when providing vocational guidance or related services to eligible veterans identified as needing intensive services.
" LVEP representatives conduct outreach to employers and engage in advocacy efforts with hiring executives to increase employment opportunities for veterans, encourage the hiring of disabled veterans, and generally assist veterans to gain and retain employment. LVER staff conduct seminars for employers and job search workshops for veterans seeking employment, and facilitate priority of service in regard to employment, training, and placement services furnished to veterans by all staff of the employment service delivery system. 

To meet the specific needs of veterans, particularly veterans with barriers to employment, DVOP and LVER staff are thoroughly familiar with the full range of job development services and training programs available at the State Workforce Agency One-Stop Career Centers and Department of Veterans' Affairs Vocational Rehabilitation and Employment Program locations. Applications for funds under the Jobs for Veterans State Grants Program will be accepted only from the designated administrative entity that operates the employment service delivery system within the state. 
For more information about Department of Labor employment and training programs for veterans, contact the VETS office nearest you, listed in the phone book in the United States Government under the Labor Department or visit our site: http://www.dol.gov/vets/aboutvets/contacts/main.htm
Homes4WoundedHeroes Program:  The nonprofit Military Warriors Support Foundation (MVSF) is giving away free homes to veterans who qualify and are now accepting Open Applications for their Homes4WoundedHeroes program. If you are a combat wounded hero, injured during the Iraq or Afghanistan conflicts, and do not currently have a mortgage, you are eligible to apply. The homes are donated by banks and are renovated to be fully accessible. The website http://www.militarywarriors.org/ has the listed inventory of homes that are currently available and instructions for applying . For the first three years of occupancy, the nonprofit holds the deed to the house. Veterans selected for homes have to show they can adapt, are financially responsible, substance free, crime free, and so on. They also must participate in monthly financial counseling in order to learn how to budget and be aware of how to be a homeowner. At the end of the three years, if successful, they will be given the deed to the house. Requirements include:
* Purple heart (preferred)
* Medically retired
* OIF/OEF veteran
* Currently Does Not Have A Mortgage 

If a home is not available in the veteran's area, the veteran can put in a "wish list" and if selected the nonprofit will try to find one in their preferred location. Applicant's are encourage to designate as many areas, within the United States, as possible that would work for them. Applicants will still undergo our typical review process. MVSF tries to place veterans not only by their preference but by access to medical facilities, good schools, and veteran friendly environments. In total, MVSO has given away over 100 homes this year. A great achievement for this organization and a great benefit to our military servicemen and families that have given so much. 
For more information call the MWSF Communications Coordinator Jana J. Wyze at (210) 615-8973 (Office) (907) 854-1340 (Cell) or 
send an email to support4ww@militarywarriors.org. 
[Source: Director, Nevada Office of Veterans Services 7 Dec 2011 ++]

Mobilized Reserve 6 DEC 2011:  The Department of Defense announced the current number of reservists on active duty as of 6 DEC 2011. 
The net collective result is 2967 fewer reservists mobilized than last reported in the 1 NOV 2011 RAO Bulletin. At any given time, services may activate some units and individuals while deactivating others, making it possible for these figures to either increase or decrease. The total number currently on active duty from the Army National Guard and Army Reserve is 68,440; Navy Reserve 4517; Air National Guard and Air Force Reserve, 9778; Marine Corps Reserve, 5904; and the Coast Guard Reserve, 792. This brings the total National Guard and Reserve personnel 
who have been activated to 89,431 including both units and individual augmentees. A cumulative roster of all National Guard and Reserve 
personnel who are currently activated may be found at http://www.defense.gov/news/d20111206ngr.pdf Reservists deactivated since 9/11 total 744,475. [Source: DoD News Release No. 1005-11 dtd 8 DEC 2011 ++]
Day of Infamy:  It was a quiet and beautiful Sunday morning at Hawaii's Pearl Harbor-home of America's Pacific Fleet. 
Many of the 60,000 Sailors and other military personnel stationed there were still in their bunks resting after a Saturday night on the town. 
Some were eating breakfast; a few were on duty, others just straggling in. What appeared to be another day in paradise would quickly turn into a nightmare. At five minutes before 8:00 AM on December 7, 1941, 183 Japanese aircraft raced across the mountains north of Pearl Harbor with a mission to destroy the U.S. Fleet. Bombs were dropped on fuel and ammunition dumps, buildings, and ships. Japanese pilots strafed the same with wing-mounted machine guns while others dropped torpedoes. The attack was a surprise. Some Sailors went down with their ships. Some were trapped only to drown inside as water replaced the air in the sinking ship. Some had to choose between staying aboard a doomed ship, or take a chance by diving into a harbor aflame with burning oil, littered with the dead bodies of their fellow service members. It was truly a living hell. But in American fashion, these brave men and women pulled together. Ammunition and weapons lockers were cracked open in order to fight back. Army pilots 
dodged bombs and machine gun fire to make it to their planes in attempt to take to the air and drive off the attackers. Some rendered aid to the injured and dying. Others put their comrades before themselves and risked their own lives to save a stranger. 
     Fifty minutes later, a second wave of 170 Japanese planes intensified the attack arriving almost simultaneously from three different directions. More than 1,100 Sailors were killed when the U.S.S. Arizona's forward magazine exploded from a direct bomb strike. In all, the assault claimed 
2,403 American lives and left more than a thousand others wounded. Ninety minutes after it all began, the last Japanese plane headed away from Pearl Harbor and back to its carrier. America's entry into World War II was solidified. Japanese Admiral Isoroku Yamamoto, who planned the 
attack on Pearl Harbor, would write in his diary, "I fear all we have done is to awaken a sleeping giant and fill him with a terrible resolve." 
     Whether or not the Admiral actually wrote those words is debatable, however, there is no doubt the attack did awaken a sleeping giant. Sixteen million fighting Americans would go on to drive the Japanese and Germans into surrender-fighting in every corner of the globe to deliver a world 
free from tyranny. 
Today, fewer than 3,000 Pearl Harbor survivors remain as our last living links with history and the beginning of America's greatest generation. Most of these brave Americans are now in their late 80s and 90s. Today, we salute their valor and sacrifice, and we honor their fighting 
spirit-a spirit that has motivated millions of Americans to follow their lead and live by their example. For most of us born several generations later, 
it's hard to relate to the devastation, the loss of life and the implications of those events that happened 70 years ago; and thousands of miles away. The horrific attack on Pearl Harbor was to the greatest generation what 9/11 is to most of us. Most of us weren't directly affected by the terrorist attacks in New York, Pennsylvania, and Washington, D.C., but we felt the horror, the overwhelming emotions and the desire to unite and take the 
fight to enemy. Those experiences and emotions must have been similar to what the greatest generation felt and it spurred them on to set a high standard for both future American service members and for how the world would view the United States and its military might.
Those of us who have worn the uniform, and those who will wear it tomorrow, are the legacy of the survivors of Pearl Harbor as well as the 
millions of brave Veterans who followed in their footsteps. 
    They put country before self and are willing to risk all to save all-the American way of life. We owe all that we are today, to those who came 
before us.
VA Rural Access Update 12:  Did You Know -
§ Rural Veterans are, on average, older than their urban counterparts. Almost half of rural Veterans are between the ages of 55 and 74 and approximately 26% are over the age of 75. 
§ Geriatricians have expertise in treating conditions that older individuals experience such as loss of mental sharpness, changes in mood, falls, sensitivity to medications, loss of vision and hearing, and incontinence. 
§ The American Geriatrics Society says today there's roughly one geriatrician for every 2,600 people 75 and older. This ratio is projected to fall to one geriatrician for every 3,800 older Americans by 2030. 
§ Just 56 percent of first-year fellowship slots in geriatrics were filled last academic year; Only 56 percent of medical students had clinical rotation 
in geriatrics in 2008. 
§ Primary care physicians do not have training or experience to manage complex, older adults with multiple chronic diseases. 
§ In order to improve provider training in geriatrics among rural VA providers, the VHA Office of Rural Health has supported the Geriatric 
Scholars program. This national VA in-service education program is leading the way to quality improvements in rural community-based outpatient clinics across the U.S. The program offers state-of-the-art education in geriatrics to primary care providers, social workers and pharmacists and culminates with each Scholar initiating a quality improvement project in his or her clinic.

[Source: VHA Newsletter The Rural Connection Dec 2011 ++]


VA Burial Benefit Update 10: A dispute over a veteran's last wishes has finally been settled -- by a judge. For nearly three weeks, his closest friend and stepdaughter have been fighting for what they believe he wanted after death. But with no family to back them up, a judge made a difficult decision. "You have brothers by blood and brothers by combat," Coyt Mangum said. Mangum says he is the closest thing to family Manual Maurice Walden had. "We all called him CW, and he's been living with me since Katrina," he said. Walden's stepdaughter, Christina Stouten, says the same thing. "He's been my step dad for 34 years," Stouten said. But when Walden died on 10 NOV, Mangum and Stouten found out they don't count as next of kin by state law, and therefore, the Galveston County Medical Examiner's Office couldn't release the body to either of them. Even though both of them say Mangum had told them he wanted to be cremated and buried in northern Michigan, where he was from. They say he didn't want the military funeral he is entitled to as a Vietnam veteran. "I think it's ridiculous that somebody can't take care of someone who has taken care of them," Stouten said. A search for blood kin turned up possible relatives, but not one of them replied. "He's been estranged from them for years. I don't even know who they are," Mangum said. Meantime, Walden's body sat unclaimed in the Galveston County morgue for three weeks, until a Galveston County probate judge made a decision on 30 NOV. Walden will be released to a funeral home, and he will have a VA military funeral, not a cremation. But those closest to him say it's better than where he's been the last three weeks. "My problem is it makes me feel really bad that he's been laying up there in that cold box," Mangum said. The probate judge told us off camera that if Walden had a will spelling out his wishes, this all would have been prevented. His step daughter says he had talked about doing just that, but had never gotten around to it. 
If you do not have a will you should if you are concerned at all about your final disposition after you demise. Don't put yourself or your friends in the situation of Manual Maurice Walden in the above news clip. If you do desire a military burial VA offers the following benefits and services to honor our Nation's deceased Veterans.
* Headstones and Markers: VA can furnish a monument to mark the grave of an eligible Veteran.
* Presidential Memorial Certificate (PMC): VA can provide a PMC for eligible recipients.
* Burial Flag: VA can provide an American flag to drape an eligible Veteran's casket.
* Reimbursement of Burial Expenses: Generally, VA can pay a burial allowance of $2,000 for Veterans who die of servicer elated causes. For 
certain other Veterans, VA can pay $300 for burial and funeral expenses and $300 for a burial plot.
* Burial in a VA National Cemetery: Most Veterans and some dependents can be buried in a VA national cemetery.
* Time Limits: There is no time limit to claim reimbursement of burial expenses for a service related death. In other cases, claims must be filed 
within two years of the Veteran's burial.

[Source: ABC13 KTRK Houston TX news clip 30 Nov 2011 ++]
Civil War: As the breeding ground for modern warfare, the Civil War has long been known for its "firsts." It has been credited with dozens like these: 
* A workable machine gun. 
* A steel ship. 
* A successful submarine. 
* A "snorkel" breathing device. 
* A wide-ranging corps of press correspondents in battle areas. 
* American conscription. 
* American bread lines. 
* American President assassinated. 
* Aerial reconnaissance. 
* Antiaircraft fire. 
* Army ambulance corps. 
* Blackouts and camouflage under aerial observation. 
* Cigarette tax Commissioned. 
* American Army chaplains. 
* Department of justice. 
* Electrically exploded bombs and torpedoes. 
* Fixed ammunition. 
* Field trenches on a grand scale. 
* Flame throwers. 
* Hospital ships. 
* Ironclad navies. 
* Land-mine fields. 
* Legal voting for servicemen. 
* Long-range rifles for general use. 
* Medal of Honor. 
* Military telegraph. 
* Military railroads. 
* Naval torpedoes. 
* Negro U.S. Army Officer (Major M.R. Delany). 
* Organized medical and nursing corps. 
* Photography of battle. 
* Railroad artillery. 
* Repeating rifles. 
* Revolving gun turrets. 
* The bugle call, "Taps". 
* The Income tax. 
* The wigwag signal code in battle. 
* The periscope, for trench warfare. 
* Telescopic sights for rifles. 
* Tobacco tax. 
* U.S. Navy Admiral. 
* U.S. Secret Service. 
* Withholding tax. 
* Wire entanglements. 
* Wide-scale use of anesthetics for wounded. 
[Source: Rhode Island Veterans Sentinel May-Jun 2010 ++]
